DO’'S

DON'TS

Lot them have some fun while working
Show them how to self-impose tight deadlines that get things done well in advance of the

real deadline...otherwise they tend to procrastinate
Jnvolve them extengively in planning/Graingtorming and Cearn to regpect their ideas more

than just their experience
€ncourage crogs-training and a
variety of tasks/responsiGilities
Accept trial and error ag part of
the package — focus on the end
result rather than the process Gy
which they achieve it

€nergize them with possibilities
and praise creativity

Micromanage 3
Make them do the same tagks repetitively
Stymiie their creativity Gy 6ogging them down in details and procedure

Expect them to do things the way they've always Geen done
Force them to organize things neatly... 14 Learners tend to pile information rather than m‘
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it neatly
Bore them to death with sequential Logic or Cong-winded speechies full of details (or if yoz
do, don’t get upset if they simultanecously work on something else... #4 Learners are natufBe

multi-tashers) [
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#4 Learnerg tend to Ge variety and creativity focugsed, @

qualitative thinkers. Quantitative reagsoning will o

confine/regtrict them unless you demonstrate that the Py
logical, sequegtial process of guantitative reagsoning is

another ‘noel’ ave e explored.
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