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Work Gest during crigis and.h_q.wﬁmas putting things off until the Last mo”-t'w gaevis’

creating a crigis to solve
€njoy helping people discover the true
self and then act on their dreams and

vigion

Lead othier Gy energizing them

Are sometimes seen as disorganized

and may appear to Ge much less
productive than they actually are

Like co-workers who are social,
entertaining, and enjoy variety

Are often vigionary, and sometimes forget
to let others in on the details of that
vigion

Are natural “out of the 6ox’ thinkers
Think the Renaigssance was just great fun!
Do not lige to follow the Geaten path

. Get Gored eagily with procedures, details, and ceremonies

Approack pro6lems Gy Looking for patterns and possibilities

Like to ask guestions Geginning with "I (2" of “What if?”

. Are very adept at getting things done though they sometimes Ceave others wondering how they did it
Usually are not afraid to take risgs or try new things

€njoy fast-paced, changing environments and ecasily adapt to new methods

. Can sometimes Ge seen as naive or ragh

Often reach accurate conclugions without Cogical justification or documentation

€njoy people and like adding to life for everyone to enjoy

Tend to Cearn well (and Like to Learn) Gy trial and error

. Believe curricula should Ge geared toward the Cearner’s interests

Like vaviety, drama, and stimulating environments
22. Wile work diligently to enhiance the prestige of the organization
they worg for
23. Need othiers who can do follow-up and detail work to
offset their scattered, hectic approach
24. Seek to Gring actions to ideas — and can Ge manipulative or
even pushy to do so
256. Are usually iron-clad; they have a vigion and gnow that it
ig viaGle; they feel M“ otfiers will eventually see the dream as
they see it...and 'ﬂlwy don't @en they pro6aGly aren’t worth the
worry o ®
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